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After four years on the Old Gold and Black 
serving as a check against administrative 
decisions, I devote my 100th article to 

thanking the administration for allowing me to 
grow as a journalist.

As much grief as the students, faculty and staff 
like to give the administration, they really do try 

Winston-Salem, yet Hearn makes $1 million and 
$5 million less, respectively.

Although Wake Forest’s product is education, 
it is still a business. So why would a corporate 
executive with a Ph.D. run a university when 
he or she could command a higher salary in the 
business world? Especially considering that most 
companies’ employees don’t complain because 
they don’t have tenure.

Despite the OGB‘s insistence on giving them 
hell on a weekly basis, the administration has 
also done nothing that could be interpreted as 
censorship of the student newspaper. The Student 
Press Law Center Web site lists dozens of horror 
stories from other private universities, where laws 
upholding freedom of the press are less stringent 
than their public counterparts. 

While both the newspaper and the 
administration have made a few notable mistakes, 
each resulted in a productive, learning experience 
for the university as a whole.

In high school I too was editor-in-chief of the 
student newspaper. Under the 1998 Hazelwood vs. 
Kuhlmeier Supreme Court decision, administrators 
could censor public high school newspapers to 
prevent “material and substantial disruption” 
of school activities. My assistant principal, 
however, took such a right to be his duty and line-
edited articles to his liking, even cutting varsity 
basketball articles – riot-inciting material to be 
sure.

At institutions of learning, student newspapers 
are learning tools for journalists as much as the 
classroom. Thus, at a school where journalistic 
freedom thrives, so does academic freedom.

I also found the administration extremely 
helpful when the OGB had budget problems 
earlier this academic year. Due to a complicated 
accounting problem, the newspaper had $55,000 
less than was set for them by the Student Budget 
Advisory Committee. I presented a report to 
Ken Zick, vice president of student life, and 
controller Maureen Carpenter and they resolved 
the problem promptly. Thanks to their work, the 
OGB still has enough money to print the paper 
you’re reading.

So, here’s a shout out to you who sit in air-
conditioned ivory towers in Reynolda Hall, don’t 
let the general sentiment fool you, your work is 
appreciated. 

You just never get any credit for it.

Will Wingfield is a senior political science major and 
former editor-in-chief of the Old Gold and Black.

hard. Nowhere is the concept that you cannot 
please all the people all the time more evident 
than at this university.

Ninety percent of the debate revolves around 
money, and the administration’s unwillingness 
to devote funds to this or that project of the 
moment. Disgruntled parties stereotypically 
point to, in order, (1) President Hearn’s salary 
and Lexus, (2) the university’s nearly $1 billion 
endowment, and (3) the funds devoted to the 
pristine landscaping of campus grounds.

While I don’t feel as if these arguments are 
categorically wrong, I feel compelled to mention 
some rarely-discussed counterpoints. Wake 
Forest does not have as long a line of donors 
as, say, Harvard University, which the Chronicle 
of Higher Education cites as having a $17 billion 
endowment. The only way to get alumni or 
corporate citizens to donate more is by pouring 
money into our academic or athletic programs. 
Another way to increase our academic rankings is 
through the desirability of the college among high 
school juniors and seniors, namely student life 
initiatives. 

As the Harvard example indicates, money 
doesn’t grow on trees for Wake Forest, especially 
in a bad economy. But those who tell you that 
NCAA Basketball or Princeton Review rankings 
don’t impact a university are fooling themselves. 
Take for example Duke University.

While November 2002 Chronicle statistics 
place Hearn’s salary at under $500,000 in pay 
and benefits, that is still less than nearly 30 other 
private college presidents and many corporate 
executives. 

Since the Wachovia merger, Hearn and the 
CEOs of Krispy Kreme and R.J. Reynolds 
have been the three major corporate leaders in 

Despite the OGB‘s insistence on giving them hell on 
a weekly basis, the administration 

has also done nothing that could be interpreted as 
censorship of the student newspaper.

While the potential was there, 
the administration never acted 
unilaterally to stem criticism.

The thanks of a grateful senior

I must first say that the issue of 
affirmative action is one that I am 
glad someone addressed (I can 

always count on a conservative) so 
that I could respond in a manner to let 

monumental reversal of opinion that 
allows the issue of racism to be a 
non-factor, are mostly delusional and 
ignorant members of the majority 
population that have reaped the 
benefits of a slanted society, and thus 
cannot relate to the less blatant, yet 
persistent racism of today’s good ole’ 
U.S. of A. To that I will respond with 
questions like how many times have 
you been pulled over because you 
were in the wrong neighborhood at 
the wrong time of day? How many 
times did people ask you “are you 
on the football team” when you told 
them you were going to the prestigious 
Wake Forest? My guess is none. 

Addressing your question to what 
problem affirmative action is trying 
to solve, I will simply say that if you 
can honestly believe that racism in 
universities, the corporate world 
and even sports does not exist, then 
you have been, as in the words of 
Denzel Washington in Malcolm X, 
“hoodwinked, bamboozled and led 
astray.” Obviously you have led a 
sheltered life which has constipated 
your thinking, making you believe 
that minorities have not any reason 
to be compensated for their apparent 
birthright to disadvantages and 
mistreatment in this country. The 
undeniable fact is that if affirmative 
action were not in place today, we 

can rightly assume that not only 
would the percentage of minorities in 
college today be lower, but also that 
complacent and discouraged attitudes 
in the minority communities would 
be even larger. To this you may 
respond that this fact is not the fault of 
anyone in the majority, so they should 
not have to be inconvenienced by 
affirmative action. But you need to face 
the truth that these types of statistics 
and attitudes stem from centuries of 
mistreatment and degradation that 
were set into place by the majority. 
And if we are to break this cycle of 
inequality and assumed inferiority 
among minority people, then there 
must be sacrifices from those that chose 
to manipulate and devalue their lives 
for generations upon generations.

Beyond that, I am personally 

offended that you could cite the 14th 
Amendment to support your claim, 
and that you can blame minorities 
for the failure of the “civil rights 
movement ... to inculcate ... a sense 
of equality.” When it comes to the 
14th Amendment, whose fault was it 
that this human right even need to be 
clarified so that minority people could 
live a respectable life? With regard to 
the civil rights movement, whose fault 
was it that large numbers of human 
beings were treated as animals just 
because they sought “equal recognition 
for equal achievement?” 

In both cases, the answer is the 
white, male majority, which insisted 
on perpetuating the evil of racism 
over a span of more than 400 years. 
It seems as if people like you would 
wish to link the standards of affirmative 
action policies with that of past 
discrimination on minorities. Such a 
claim is ludicrous, for you lose sight 
of the affirmative implications of the 
policy, implications that wish to affirm 
to those that have been subjugated to 
mass oppression for generations that 
they too will have an equal chance. 
Minorities are born into a society 
where they are competing with people 
whose advantages reach political, 
economical and educational areas, 
alike, simply because their advantages 
have been sustained over a number 

of years because they were white and 
perceived to be superior. With that fact 
in place, no one can logically conceive 
the idea that this type of favoritism 
can be reversed in a mere forty years 
because minorities are allegedly treated 
fairly now. 

You must understand that these 
benefactors of affirmative action are 
not unqualified students that apply 
to universities just for the hell of it. 
Most of these people are ones that 
score well on the socially-biased SAT 
and perform well in public schools 
that are scarcely funded, disregarded 
and condemned by the powers-that-
be. Affirmative action recognizes the 
undeniable truth that our country is 
still flawed when it comes to “equal 
treatment under the law,” and it 
proceeds to help clean up the “train 
wreck” that the majority has caused 
by simply giving the disadvantaged a 
chance. 

I will close my commentary with 
a rough paraphrase of Lyndon B. 
Johnson that accurately describes the 
plight of minorities in this country. It 
says: you cannot release a man from 
shackles that he has worn for years 
and ask him to limp to the starting line 
and run in a race with those that have 
already started.

Stephen Anthony is a freshman.

off steam that has built since I have 
arrived on this right-winged campus. 
First, Mr. Hutton, I must address the 
issue of racism in this country in order 
to rebuke your misinformed claim that 
racism is not a major factor in today’s 
society. Your comment that you 
“have much faith in the integrity and 
goodwill of college admissions offices” 
demonstrates that you specifically 
and the demography of white males 
in general have had no reason to not 
have faith in a system that was built 
by you and for you. The people that 
believe that in less than half a century, 
our American society has had this 

Addressing your question to what prob-
lem affirmative action is trying to solve, 
I will simply say that if you can honestly 

believe that racism in universities, the 
corporate world and even sports does

 not exist, then you have been, as in the 
words of Denzel Washington in 

Malcolm X, “hoodwinked, 
bamboozled and led astray.”

Assumptions about 
affirmative action 
misguided, ignorant.

Precedent set by majority begs for affirmative action

Injustice often misunderstood
Affirmative action is 
not only beneficial, 
it’s vital.

Why is it that members 
of our age group 
fail to realize that 

actions that occurred before 
our lifetime shape the social 

acknowledge this goal, or at 
least the problem as a whole, 
but argues that, by the time 
individuals are applying to 
colleges, the damage has 
already been done.  “By 
the time college admissions 
processes take place, students 
have undergone at least 
twelve years of elementary 
and secondary education.  
In those twelve years, gaps 
have occurred that cannot be 
corrected simply by admitting 
students because of their 
race.” This is a valid point, for 
minority students generally 
are at a disadvantage from 
the start.  Growing up in 
poorer neighborhoods than 
their caucasian counterparts 
on average, attending 
under-funded primary and 
secondary schools, there is 
no doubt that the problem 
runs much deeper than the 
college admissions process.  
Mr. Hutton argues that a 
better means to rectifying 
this disparity is to pour funds 
into these impoverished 
public education systems.  I 
wholeheartedly agree with this 
position, but I fail to see how it 
and affirmative action policies 
are mutually exclusive.  No 
doubt, without a balancing of 
the opportunities youths are 
presented with, the ratio of 
well-educated young adults 
will continue to favor the 
caucasian population.  

That being said, when 
a minority student is able 
to overcome their socio-
economic disadvantage, failing 
to give them an advantage 
is to take the stance that 
this is a problem not worth 
dealing with.  If we want to 
see socio-economic disparities 

lessened, we must take an 
active role.  One such role is 
to give youths who overcome 
these disadvantages preference 
at the next level.  These 
individuals are far too rare 
in America, and just as we 
instate environmental policies 
to encourage the flourishing 
of endangered species, 
similarly we do what we can 
to encourage the flourishing 
of this exceptional breed of 
youth.

Undoubtedly this type 
of action is not a sufficient 
solution to the problem, but 
that in no way shows that it 
is not necessary. Mr. Hutton 
and I agree that our attention 
does need to be focused more 
on the primary and secondary 
levels of education; but in the 
age of multi-tasking, I do not 
understand how this entails an 
abandonment of affirmative 
action policies.  Wouldn’t 
attacking the problem from 
two different directions be 
better than from just one?

Lastly, Mr. Hutton makes the 
standard appeal to the 14th 
Amendment, guaranteeing 
equal treatment under the law 
to all citizens.  Lacking the 
space to give this argument 
proper response, let me say 
briefly that this constant 
appeal to rights and equal 
treatment by those opposed to 
affirmative action is difficult to 
take seriously.  How is it that 
ignoring the disadvantages 
faced by minorities from 
day one is giving them equal 
treatment under the law?  
Given that minority students 
face disadvantages that their 
more wealthy compatriots do 
not, wouldn’t compensating 
for these disadvantages to give 
them equal opportunity be 
necessary for equal treatment?  
Equal treatment does not 
have to mean treatment of 
indifference, despite what 
conservatives and Libertarians 
may lead you to believe.  
Show me a poor individual 
maintaining this position and 
perhaps I will give it a second 
look.  Barring that, it is tough 
to see it as anything other than 
self-interest.

Ryan Doerfler is a junior 
philosophy major.
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issues we face today?  In his 
article (“Is affirmative action 
necessary?” April 10) Doug 
Hutton asks what purpose 
present-day affirmative action 
policies are supposed to serve.  
With the once prevalent 
racism all but eradicated 
from the college admissions 
process, Mr. Hutton believes 
affirmative action to have 
served its purpose.  What 
he fails to realize is that 
affirmative action is not 
only intended to lessen the 
effects of active racism in the 
admissions process, but also to 
mitigate the still present effects 
of past racism.

We need only look to the 
wealth distribution in the 
country to see that social 
status in America is still 
greatly correlated with race.  
White supremacist groups 
aside, most acknowledge 
that this is the result of the 
racist views and policies that 
once dominated our culture.  
While those days are behind 
us for the most part, we are 
still dealing with their effects.  
Poverty breeds poverty, and 
minorities are caught in a 
vicious cycle, one that they 
were unjustly placed in and 
one that they will not escape 
barring outside intervention.  
This is the goal of present day 
affirmative action; to provide 
that external aide.  The hope 
is that, given the opportunity, 
minority youths will ascend on 
the social ladder, helping to 
balance the presently uneven 
distribution of wealth.

Mr. Hutton seems to 
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