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OLb GOLD AND Brack Honor code should be internalized

The Student Newspaper of Wake Forest University

Founded in 1916 A s Chairwoman of the Honor K aetHy HENNESSY on the precepts of honor. refers to a small group of students
Council, | attended the Na The honor code is also somethingvith limited resources and a smal
tional Conference on Ethics GUEST CoLumnisT that we can call owwwnas students amount of influence on the overall
DITORIALS in America from Nov. 14-19 at the if we choose to, without it being system.
United States Military Academy atof our community lead me to believeimposed on us by any higher author- | envision an honor code that is
West Point, New York. Junior Tripp otherwise. ity. looked upon in a different light. |
Parker, who is the Vice-Chairman of | hope to bring attention to the Inorder for us to feel that sense obelieve that separating from stude
the council, also attended. current system, the future of it, andownership, | feel thatve must hold government is the most crucial stej
urvey resu tS The purpose of the conference wamost importantly, the level of im- all responsibility for the implemen- in empowering the students to for
to develop a national awareness rgortance we put on ethical decision-tation, education, and developmenan autonomous group and establis
garding ethical behavior in the un-making long after we leave the uni-of our code. and look after a code that is separat
o o dergraduate community. versity. Currently, as a part of the judicialfrom rules and regulations. | feel we
S OW Satls aCtlon | took from this conference a re- With the pressures and decisiondranch of the student government, have many opportunities to contrib
newed pride in honor and what itwe are to face after gradua- ute in ways which will affect
Last , . ftered theirof th ii in which th really means to commit to a code ofion, we need to develop & many future student bodies.
-astyears seniors olfered theirol In€ Specilic aréas in Which & - ,on6, \whether it be personally, pro-concept of ethical living that Reforming our honor system
opinion about the university one university compared unfavorably fessionally or at an educational instican apply to all aspects of our feel the claim to be “student-run” is  will make a huge impact on the

lasttime through the recently tabu-+to the peer schools are areas that

lated senior surveys. Their com-most students would agree need ttion. lives. As a challenge, | urg

> . future of the university.
jnaccurate because it refers to a small Y

ments offer insight into the change Leht rlr:je first saayttkgﬁ\t of all thi_r:gslﬁve_ryone todthir}khabout_ wh ¢ student i limited A|\§ student.s,.ll hop(e_ﬂ\:v?hgll
: we hold sacred at the university, having a code of honor is imgroup of students with limited re- realize our privilege with this

strengths and weaknesses of the For example, the fact that thel 5 the honor code up there atythportar?t to them and this instig P . opportunity.pLook%or an open
university university compared unfavorably: top. Having served on the Honortution. sources and a small amount of influ-  t5rym 1o discuss these topics

First, the university mustbe con-to the peer group in the area of the . 16l since my freshman year, | As a university student myence on the overall system. next semester, as well as 4
gratulated for its attempt to getclimate for minorities is probably | | 5.6 seen an internal perspective afelf, | believe that an honor student body referendum with
student opinions, other than thoseot surprising to Most students) g gystem, code far surpasses a set of rU| o ——— —————  iMprovements that we are dis-
voiced by the Student Govern-The result only serves as a rer — ag7g senjor, | also have also viewedNot that social and housing cussing now.

ment or other student representaminder that this area has not seen
tives who may have a narrow per-any real progress, despite attempts
ception of the university. at improvement.

The idea of eliciting opinions  Race relations on campus re
and criticism from those who havemain strained at best. Significant
attended the university for four improvements need to be made
years is a valid plan. One com-before the university will measure
plaint expressed in the survey wasip to peer groups in the area of th
that students did not have enougttlimate for minority students.
of avoice in college policies. Itis  While the change in the name of
a nice to see the administrationthe Minority Affairs departmentto
make an attempt to get opinionsMulticultural Affairs is an ac-
from the general student popula-knowledgment of a problem, it is
tion, even if it still has a long way basically a face lift done to cover
to go before letting students helpup the real problem. The hiring of
devise college policies. a new director for the office is

Unfortunately, the attempts to more of an improvement. Name
get an honest opinion from thechanges won't help the problem of
seniors may have been foiled beminority isolation; changes in atti-
cause of the lack of student partude, policy and personnel might,

ticipation. While 39 percent is an Of course, students also mustwor \IVE WVOTED \{EDRS‘K)

impressive amount of respon-to improve race relations.

dents, it is not even a majority of  Social life was another area in NRmNQ REGULM\ONS

the class. After all, if only 39 whichthis university comparedun- ' \
percent respond to a voluntaryfavorably to others. While the cat- T\.\E GWERNMENT [ﬁ
survey, the claim that the sampleegory of social life is too broad to F] \ 'qg

is representative of all studentsindicate the true nature of the dis CAN T \\UST SEND A
cannot be made. The survey maatisfaction, the fact that so many ME g M 7

the honor system from the perspecregulations are not important, be-see the terms “Honor Council” and The Honor Council and the newl
tive of a student. | fully understandcause they are. However, honor is'Judicial Board” used interchange-created task force are coming uy
the challenges we face as we seek sbomething that cannot be imposedably, and many do not know thewith a plan of reforms that we feel
improve our honor system. | recog-on you like a set of rules. distinction between them. will reflect a code of character and
nize and see firsthand the apathy and My definition of honor includes  To me that’s a sign of equating antegrity that the students can take
cynicism that pervade some attitudebeing able to make sound ethicalcode of honor and integrity that,pride in and call their own. If you
here. The questions we must ask oudecisions, having the self-disciplineideally, we can internalize and feelwould like to comment about this
selves are: Do we want an honoand self-respect to support what isownership in, with a set of externalarticle or about the honor system
code, are we prepared to take theght under any circumstances, un-rules and regulations setfor us by thplease feel free to e-mail me a
steps to achieve our goal, and are waerstanding the larger goal of hav-administration. hennekl9.
willing to stand for principles of in- ing good character, and possessing Inaddition, with the Judicial Coun- To me, a spirit of honor and integ-
tegrity and ethical living here at thethe willingness to promote and servecil (influenced primarily by the ad- rity is one of the most important
university? society. ministration and faculty) holding the concepts that we can apply to ever
| dare say that almost every mem- If an honor system is to be suc-decision-making capabilities aboutaspect of our lives, and realizing the
ber of our community here would cessful, it must be internalized. Ev-the effectiveness and future of ourldvantage we have at this universit
respond affirmatively, but the ac-ery student must have a desire t®ystem, | feel the claim to be “stu-by living according to a code of
tions and opinions of many membergreate a community that functionsdent-run” is inaccurate because ihonor is my goal for all of us.
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WHAT DO YOU REQULATE 2
THE MILITARY? ..,
— LONOMY?..
ENVIRONMENT?,.,

have been biased by the fact thadf the responding students were
only a certain type of person tookunhappy with the social life seems
the time to respond to the questo suggest more choices should b
tions. offered in the social area of the

The only solutions to this prob- university.
lem would be either to take a The new party policies created
random sampling of seniors or tothis year may improve students’
make the survey compulsory forattitudes toward the social life at|
all graduating seniors. Both solu-the university, but only more ex-
tions would provide a more repre-tensive surveys could determine
sentative student response. the true nature of the problem. The

Overall, the students who re-only surveys that could possibly
sponded to the survey were venybe effective are true statistical ones;
pleased with the education theyanecdotal reports such as the Lilly
had received. The peer group wafkeport do not provide enough ob-
comprised of universities andjective evidence.
collegesthoughtto be comparable The university compared favor-
to the university. ably to the peer group universities

Students here also rated the imin several areas. The library ang
portance of creativity and initia- recreation facilities, two of the most
tive in a job. This seems to indi- recently improved areas on cam
cate that they have much differentpus, received accolades from se
priorities when looking for a job niors. Personal services were als
than peer group students — tak+recognized, with praise being
ing the expected path instead ofawarded to faculty performance,
branching out in new, creative attitude and personal relationships
directions in the job. with students.

The grades of this university’'s  While several things were criti-
students were also compared taized by last year’s seniors, many
those of other peer groups. Theyareas were also praised. Hopefully
seem to point to grade inflation atchanges will be made to improve
the upper levels. The number ofthe areas found to be lacking, while
B- and lower GPAs was compa-preserving the positive aspects of
rable to those in the peer groupthe university. The responsibility
The peer group schools gave oufor the changes cannot rest solely
more Bs and less As, though.  with the administration, however.

The information that was If students want more inputin col-
gleaned from the survey could belege policies, they must take th
a useful starting point for finding initiative and try to improve things

areas in need of change. Severahemselves. LETTERS TO THE EDITOR
OLD GOLD AND BLACK | How to expellrats parmcseimeszpmeares conpridie in education s cooes i err,

sponsibility for proper disposal of | write in response to Andrew Of academic instruction only is to

Brian J. Uzwiak First, | don't have any insider in- food trash. Frey’s most recent “lesson for thecut away that which makes these
formation about the campus rat Campus social groups may needjay,” or if you will, letter to the Years a period of true learning.

[¢]

[®)]

© 5 Mron

Editor in Chicf population, but | appreciate student0 Pay special attention to ensuringeditor (“Grades Justified,” Nov. 16). . You know of what | speak — the
. . concerns. Second, it doesn’t rea”ythatla_te nighttrashisintightly closed |t is not my purpose to quarrel ideas, the experiences, the adven
Rachel Sheedy Jim Myrick matter whether their rat genealogie$ontainers, and fast food vendorspyer the issue of grade inflation buttures — that come to us only when
Managing Editor Business Manager are traceable beyond the current adhay have ideas about educating theifather to address the slanders madé€ do not expect them, and that are
ministration or not. customers. The convenience of plaspy Frey against my person, as darely found in a classroom.
Associate Managing Editor: . Hunter Tart. Third, the rats pose several haz1ic bags alsohastobe countered witinemper of the university student With these things in mind, | have
News: Lisa Martin, editor; Jennifer Fowler, assistant editors; Patrick Kelley and ards and are here in imposing numperhaps a change in pICk'l,Jp_ SChedbody. Frey questions the quality ofto _vvonder why Frey has chosen to

Erin Korey, production assistants; Emily Brewer, copy editor. bers for several reasons. Therefore Hl€S, work patterns, or training for the university’s students, our com-Write repeatedly and atlength on the
Editorials: Danielle Deaver and Mark Stewart Hayes, editors; Scott Payne, simple, single-faceted solution won’t housekeeping and facilities managemitment to learning and our hon- subject. .

production assistant; Rachel Avon, copy editor. work. ment staff. esty. | question his motivation, his | have to wonder why he deni-
Arts and Entertainment: Andy Ferguson, editor; Daveed Gartenstein-Ross, Approaching the problem from Of course, a better CQm.pensateqogic and his conclusions. Now letdrates the concerns and ab”'t'es Y

assistant editor; Emily Fammartino, production assistant; Heather Mackay, ananthropological perspective, therdlousekeeping and facilities staff me tell you why. his fellow students by referring to us
copy editor. are two campus changes that contight improve morale and motiva- | unlike Frey, am simply unwill- as “self-righteous” and “intellectu-
Sports: Karen Hiller.lbrand, editor; Mickey Kraynyak, assistant editor; Steve tribute to sustaining a burgeoningt'on for solving such campus prob- ing to speak for anyone besidesﬁ”y unstimulating.”

Welgoss, copy editor. rat population. lems. They probably have the mostmyself. To do so, | feel is to do a As for myself, I would rather be
Perspectives: Charles Starks, editor; Robyn Reed, copy editor. One is the increase in fast food'local” knowledge of the situation, disservice both to those for whom IS€lf-righteous than self-serving.As
Electronic Edition_: Julie Davis and David Marshburn, editors; Andy Snyder, availability on campus. Fast food and maybe they should be invol\/edpresume to speak and to myselfa Person who writes little, | must ask

production assistant. equals frequent garbage. It also may this discussion. The third responsenstead, regarding the quality of theMyself why | have written. What
PhOtograth: Joe Weeks, editor. be that campus members are moryould be an extermination Contract.universi,ty’s students | can 0n|y makéntle maturity, wisdom and discre-
Graphics: Susan Roberts and Joseph Dobner, editors. casual about their disposal of fast Doing nothing invites rummag- my own observations and trust thation | possess dictate silence.
Advertising: Shannon Bothwell, production manager; Chris Collier and Eliza- | f0 trash. Fast food equals fat ratsind raccoons who can carry rabiesghey find some parallel and sympa- | can see no good that will come

beth Mack, production assistants; Bharrat Gummadi, sales manager. The second is the widespread belncreasing encounters between resithy ‘with yours. from my letter, for you either know

havior of bagging garbage in plasticdents and rodents, and a general de- \while here at the university | have Of what | speak and agree, or do not
The Old Gold and Blaclencourages members of the Wake Forest community to address cur entbagS. These bags may sit around fdierioration of the campus. To wait met many beautiful people, personsMy reason is a selfish one. I am 2
issues through letters to the editor. To reserve a guest column call the editorials editor at Ext. 5280 HOUI‘S, overnight, or for days beforefor parental concerns to surface Olofthe highest caliber — befriending proud person — proud of who | am

least one week in advance of publication. . . P : _ . . _
We do not accept public thank-you notes. Corrections will run in the corrections box on page twoP€ing picked up and handled as théor a lawsuit to be filed seems fool some, loving others — and |eamlnga”d where I goto .SChOOl a.nd I do
All letters to the editor must include the author's name and phone number, although anonymity inother garbage in tightly closed ish. Do we really want to see morefrom them all. To meet one suchnot stomach well insults to either.

print may be requested. Submissions should be typewritten and double-spaced. : . i i i

We appreciate contributions submitted via floppy disk or the university network. Letters should bequmpSterS orcans us_ually is. A m”'headlmesdabogt fat l;ats’,)rabld rac-person I count myself blessed and S.O In”the WOII‘QS ?]f Forrest Gump’
delivered to Benson 518, mailed to P.O. Box 7569 Reynolda Station, Winston-Salem, NC 27109| sedimeter or two of plastic is no barrier COONS and garbage bags: lucky, to meet many .... a'lrjhmte elcl:ulja In the purest Sbense
via electronic mail to letters@ogb.wfu.edu, or faxed to (910) 759-4561. i i ; “ ; “That’'s all I've got to say about

TheOld Gold and Blackeserves the right to edit, without prior notice, all copy for grammatical qr to any rat WF)I’th its WEIght as a I dQ n’c’)t' define “commitment to that.” 9 y
typographical errors, and also to cut letters as needed to meet layout requirements. rodent. Plastic bags equal plump Dorothy J. Cattle learning” in the narrow terms of :

The deadline for the Thursday issue is 5 p.m. the previous Monday. rats. Adjunct Assistant Professor of book study and lecture, but rather as

The Old Gold and Black is published each Thursday during the school year, except during examinations, So a reasonable set of responses Anthropology a hunger for that which is new. To John Morris

summer and holiday periods by Piedmont Publishing Co. of Winston-Salem, N.C.




